6.3.5 Institution has Performance Appraisal System for teaching and non-teaching Staff

The assessment form consists of a prepared questionnaire which includes personal details
like Bio data, Details of academic qualification, Research or training, publications, research
projects carried out, Seminar conferences attended ,innovative methods in teaching,
Participation in extension and community service and membership in professional bodies. The
assessment form is collected from all the teaching staffs at the end of the academic year i.e. end
of March in each department. The HOD with their remarks will be forwarded to the Principal
for the further action. The Principal will place these assessment forms before the committee and

necessary actions will be taken.

Similarly a different performance assessment system is carry out for assessing the
commitment, regularity and punctuality of the non-teaching staffs. Along with assessment
form, feedback is analyzed and the actions were taken by the feedback committee for their

betterment and for introducing new reforms.

The staff needs to explain their future plans in terms of goals and their strategy for their
achievements. The performance assessment of the faculty is done with the various parameters

including student’s feedback and examination results.
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Mahavidyalaya, Solapur.
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Estimate of General Ability and Character of Grade ‘A’ to Grade ‘C’ Officers / Employees

amq

Name
ufedes e &remad)

Period of Report

URY ddd g / g
Post/Posts held

e 3 srfaawa
Industry & Application
T FHariegd FM
6 Quard) e

Capacity to get work done
by subordinates.

HEF T I I A e
Relations with colleagues & public
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General Intelligence
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Tefivge M T 4srE TWE
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ability & drive.
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Technical / Professional ability
(Where relevant).
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Attitude towards backward class.
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Special Attitude
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Integrity & Character
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Whether powers delegated
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Fitness for Promotion
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Clucl AR ATHROTET HH!
Good Average Below Average

ygpe  Spe  Affudame andl dmRe SR $

Outstanding ~ Very good  Positively Good Good Average Below Average
HEfrEn FETciE SRTETHTgEl G[A)
Helpful Sympathetic Unsympathetic Neutral
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Write in handwriting)

T

A\“'s‘?l_'iy"”

/ Fmnopiace Lt

\\ o, 7] IC. Principal

MWD‘“" Seth Govindii Raoji Ayuryed FftrerIT |, A9 9 9gA™
NJoiapul” e v o e éli‘grianue, Name & Designation of the Reviewing Officer.

M2l v i O
.I-JHJ‘.‘. ) I.

wmmmmm. memmmﬁmam.

afrer) / FHE) I A P ARSI 9@, IEAH
e Oy rvarf v q fe=ifra w@err.



wRfire &
meA A ferdtrarardt wed fequy Ephemeral Roll

(¥ 7ot shwriehs 0k et R0/ w10/ RoRo/ R e o8 / 8 / 0%t G . 4o TA)

Ephemeral Roll for the Year - - - -
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decided.
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Mahavidyalaya, Solapur.
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