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POLICY DOCUMENT
of

INTERNAL COMPLAINT COMMITTEE TO PREVENT SEXUAL
HARASSMENT OF WOMEN AT THE WORKPLACK

GUIDELINES FOR
SETH GOVNIDJI RAOJI AYURVED MAHAVIDYALAYA,
SOLAPUR, INDIA
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SETH GOVINDJI RAOJI AYURVED MAHAVIDYALAYA,
SOLAPUR
According 1o the constitution of the intermal committee under sect
the internal harassments of woman at workplace (Prevention, Prohibition &
. readressal) Act 2013. The management of Seth Govindji Raoji Ayurved
" Mahavidyalaya, Solapur has constituted an internal committee (IC) of 10 Members
under the name of Visliakha Committee.

jon 4 of

As per the supreme count of India Directive it is mandatory to ensure safety
of woman at workplace Boards of Committee displaced at College premises,
Hospital & Hostel.

The woman's Grievance redressal Committee has regularly conducted &t
least 4 meeting per year. Committee has organized workshops Seminar for student
o to ensure them and educate them above safety & Security awareness.

- "Special  lectures are conducted for ta new. batch all information regarding
. comimittee is given to student. We explain Students how to file complaint.
" ecdback is taken from femialé empioys every year randomly from college,
The committee has two method registering a complain Online, email,
registration and written complaints. The complaints of the girls/ woman's,
_ studying/working in the institution were taken under consideration and have taken
~ appropriate action at the institution level. The confidentially of the information is
" maintained by the committee thorough work is done under the guidance of the

I/C. Principal
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I. Preamble
The Parliament of India passed the “Sexual Harassment of Women al Workplace

(Prevention, Prohibition, and Redressal) Act,” in the year 2013. The ACT provides protection
against sexual harassment of women at workplace and for the prevention and redressal of
complaints of sexual harassment and for the matters connected therewith or incidental
thereto.

The guidelines explicitly state the following:

“It shall be the dm; of the employer or other responsible persons in workplaces or
other institutions to prevent or deter the commission of acts of sexual harassment and to
provide the procedures for the resolutions, settlement, or prosecution of acts, of sexual
harassmeni by taking all steps require.”

Edueational institutions are also bound by the Supreme Court's directive and the Act.
Seth Govindji Raoji Ayurved Mahavidyalaya, Solapur is committed to creating and
maintaining an environment which is free of all forms of gender violence, sexual harassment,
and discrimination on the basis of sex/gender. Following this, the institute is committed to
uphold the Constitutional mandate ensuring the above mentioned human rights of all those
who fall within its jurisdiction. As directed by the act SGRAM has constituled a commitice
called “Internal Complaint Committee to Prevent Sexual Harassment of Women at the
Workplace.” The following policy has been made keeping in mind the above facts.

Ii. Objectives
The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of
Women at the Workplace are as follows:
To develop a policy against sexual harassment of women at the Institute,
To evolve a permanent mechanism for the prevention and redressal of sexual
harassment cases and other acts of gender based violence at the Institute.
To ensure the implementation of the policy in letter and spirit through proper
m"rm and their follow-up procedures.
i commitment of the Institute tq provide an environment free of gender
lIC. 3{/&%3]
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b R EL S B 1 envirnnmcnl {0 deter
any act of sexual

To promote a social
and )

: Peychological environmen( (g rg;

harassment in ils various foing Lto raise awareness on sexual

1. The Definition of Sexual Harnssmeny

includes any one or .
: impﬁmﬁ;) MTE of the following unwelcome acts or behavior (whether directly or
1. Physical contact and advances; or

2. A demand or request for sexual favers; or

3. Making sexually colored remarks; or

4. Showing pomography; or

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Any act falling under the purview of following cases will be considered as an incident of
sexual harassment (Clarification of Unwelcome acts or behavior):

a) When submission to unwelcome sexual advances, requests for sexual favours, and
verbal or physical conduct of a sexual nature are, implicitly or explicitly, made a term
or condition of teaching/guidance, ermployment, participation, or evaluation of a
person's engagement in any activity.

b) When unwelcome sexual advances,
such as Joaded comments, remarks or jokes,
exhibition of pornography, lurid stares, physical contact,
a derogatory nature. o

¢) Interfering with her work or creating an intimidati
environment for her.

d) When a person uses the

body with a sexual pwmh sonduct will amovnt to sexunl assaalt.

} ts ﬂ“ Hugh hﬂhﬂ\“ﬂ ! mdﬁ

g’w/’é . andinr when the nremises or anv public
1ic Principal

eath Govindji Raoji Ayurved
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and verbal, non-verbal and/or physical conduct
letters, phone calls or e-mails, gestures,
stalking, sounds or display of

ng, offensive, or hostile

it or any object us an extension of the

body or any part of
o in relation (o another person wilhout the latter's consent of



jorum o1 e MStHue 15 used Lo demgrate/discriminale against person(s), or create @
hostile environment on the basis ol a person’s gender identity/sexual orientation.

f) When a person shows any humilinting treatment (o woman that is likely to affect her
health and safety.

g) Teaching activities or explanation of various issues related 1o fertility, reproductive

health and other research topics in a scientific manner will not be considered as
harassment.

I'V. Jurisdiction

The policy and the rules & regulations would apply to all students, faculty and non-
teaching staffs on active roles of SGRAM. The policy and the rules & regulations would also
apply to service providers and outsiders who may be within the territory of the SGRAM at
time of commission of the act coming under the purview of the policy.

1. The policy would apply inside the campus but also on off-campus official duty
{workshops, field work, group holidays/excursions organized by SGRAM,
interviews/meeting with outside people and any other activity organized by SGRAM
outside the campus including the period of travelling for such activity).

2. In particular, the rules and procedures laid down in this pelicy shall be applicable to
all complaints of sexual harassment made:

I. By a student against a member of the academic or non-teaching stafl or a co-
student or by a member of the academic or non-teaching staff against a student
or another member or the academic or non-teaching staff in either case,
irrespective of whether sexual harassment is alleged to have taken place within
or outside the campus.

II. By a service provider or an outsider against a student or a member of the
academic or non-teaching staff or by a student or & member of the academic 0f
non-teaching staff’ against an outsider or a service provider, if the sewusl
harassment is alleged to have taken place within the campus.

In the above, the following definitions will apply:

Members of the SGRAM include fuculty (permanent and lemporary), staff
W and temporary), research scholars/students (full time and part tinye) and any oth¢*
visitors.

h:l le! tefers 10 any person or the stafl of the Institute who i appointed v
¥ position, Whﬂﬂw%uﬂiﬂtempﬂmwmd-hmi it 4t 1 e e ovmantl]
icPrincipal
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or on special duty /deputation and ;
. _ ¥ /deputation and shall also inelyde faculty employed on a casual
el " ployed on a casu

. Staff refers to an i i
Y person in the Institute who is not included in the category of

faculty. It shall also include contract workers and dai ly wagers

c. Research scholars refer to all M.D./PhD (full time and Part time).
. Students of the Institute include all B.AM.S./M.D./Ph.Diparticipants of Short

Term Courses.

. Any other visitor refers to any person visiting library / faculty members / any other

place in campus; or appearing /participating in interview/ entrance tests /seminars/
workshops/conferences.

- Campus refers to all places of work and residence within the Institute territory. It

includes all administrative section, academic section, library & computer centre,
project offices as well as hostel & mess, guest house, staff quarters, security cabin
and public places, etc. within the SGRAM campus.

3. In order to implement the policy, a Committee shall be appointed whose composition
and mandate would be as described below.

V. Constitution of the Internal Committee 5%
The Comtnittee shall consist of following nine members, who shall be appointed by the

E-J

U

A senior female Faculty member from the Institute, as the Chair person

Two Faculty members(one fernale and one male)’

Two Staff members (one femnale and one male from Group "B’ &*C)

Three M.D. students (two females and one male)

One External member appointed by trustee.

At least one of the members shall be a woman belonging to the Scheduled
Castes or the geheduled Tribes or the Other Backward Classes or minority
community notified by the Central Government, from time fo time

The term of each member shall be of three years
\IC. érincipal
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constituted at the end of (hree years term

V1. Disqualification
No person shall be appointed or continué to be a member of the Commitice, if he/she is
1. Declared insolvent by the competent Court;
2. Lunatic or a person of unsound mind;
1. Convicted for an offence involving moral turpitude;
4. Involved in a misconduct amounting to immoral trafficking;
5. Convicted in any criminal offence/s;
6. Facing any inquiry relating to sexual harassment or found guilty of sexual
harassment; punished for any misbehaviour or misconduct.

VII. Statutory Status
The Internal Commitiee to Prevent Sexusl Harassment of Women at the Workplace is
cmpuwartucmuﬁtbemmﬂnieofthepnﬁnyandhmatammw power as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suil in respect of the
fﬂllnwmg matters: o
. Summoning and enforcing the ‘attendance of any person (COMPLAINANT
JCOMPLAINEE /WITNESS) and examining him/her on OATH and recording the
statements
7. Requiring the discovery and production of valid Documenis
3. Any other matter which may be prescribed

V111 Power and Dutics of the Committee:

The committee is NOT to act as a moral police; neither will it intrude on anyone’s
privacy. The role of the Committee is u:; create awareness about sexual harassment and to
deal with and recommend punishment for non-consensual acts of sexual harassment, and not
-+ curail sexual expression within the campus, Members are expected to be sensitive to the
issue and not let personal biases and prejudices (whether based on gender, caste, class) and
stereolypes (e.g., predetermined notions of how a “vietim” or “accused” should dress up or

hﬁhﬂ\l’e':l Bﬁ'uct ﬂ'fﬂi'l' Rrratd Al aw smesoslmns al tha Aevresitiaa é{& ¥’
(C. Principal
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o el w suie environment that is free of sexual harassment, including
safety from persons/visitors coming into contact at the workplace.

2. Ta publicise the policy in English, Hindji and Marathi widely, especially through
notice boards and distribution of pamphlets

3. To publicise in English, Hindi and Marathi, the names and phone numbers of
members of the Committee,

B. Gender Sensitization

Gender Sensitization involves creating awareness about issues of gender and sexuality
and working towards and creating an enabling environment of gender justice where all
can work together with a sense of personal security and dignity. Sensitization and

Awareness will be a basic function of the Committee formed. The following is o list of

methods in which awareness and sensitization of students, staff and faculty will be

conducted:

1. An orientation seminar will be organized to discuss the nature and scope of the sexual
harassment of women at the workplace (Prevention, Prohibition and Redressal) Act
2013, at the beginning of the academic year,

2. One or more workshops/seminars annually where external experts on the subject will
interact with all employees and students

3. Seminars, performances and discussion forums where gender sensitization and gender
awareness will be the focus — these will happen during the academic year.

4. Spreading awareness of the policy and implementation of the same through informal
sessions, performances, cultural events, etc., about the policy being implemented by

SGRAM.

C. Remedial
| The mechanism for registering complaints should be safe, accessible, and sensitive,
2. To take cognisance of complaints about sexual harassment, conduet enquiries,

provide assistance and redressal to the victims, recommend punitive action or take
immediate action against the harasscr, if necessary.
To recommend disciplinary action for any complaint registered with the Committee

after the enquiry to the Director/administration/or concerned authorities and 0

follow-up action and monitor the same. -
| liC. érinc‘ipai
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4. To recommend Institute to provide assistance 10 the complainant if she so chooses to
file a complaint in relation to the offence under the Indian Penal Code or any other
law for the time-being in force.

5 To recommend the Institute to provide the medical intervention with the consent of
{he complainant or even withoul consent in such cases where (he complainant is
physically or mentally incapacitated to give her consent.

4 To inform the administration to aIrange for appropriate psychological, emotional, and
physical support (in the form of counselling, security and other assistance) 1o the

victim if she so desires.

[X. Meetings of the Commiitee:

Mmunbcrsnftthnmrrﬁttﬂashaﬂmmleastfuurﬁmes in a year. The
Chairperson shall preside over the meeting. In the absence of the Chairperson, the second
cenior female Faculty member shall preside over the meeting. The Chairperson may upon the
request of not less than one third of the total members of the Committee, call a meeting ona
date not later fhan fifteen days after the receipt of such requisition.

|. The quorum of the meeting of the Committee shall be five of its members. If the
quorum is not complete in any meeting, it shall be adjourned for half an hour and
thereafter, the meeting shall precede with those members who are present in the
meeting.

2. All decision in the meeting will be taken through mutual consent from the members
of the Commitiee present in the meeting. In the case of any disagreement among e
members regarding any decision, Chairperson of the Commitiee shall hold the
authority to take the final decision and her decision would be considered as final.

Y. Allowances

No Allowances shall be paid since (he positions are as per Statutory compliance.

e
3 c. @incipai
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‘COMPLAINA : | '
NT) shall have the right to file a complaint concerning any

harassment includi :
INg sexval harassment againgt a male student lemployee /faculty

.-’adnu'mm'ali?c staff / research staff / any of the members of the Committee
(hereinafier mentioned as the ‘COMPLAINEE?) s the case may be.

Any COMPLATNANT may file a complaint within a period of 3 months from the
date of incident. In case of a series of incidents, COMPLAINANT should file & case
within a period of 3 months from the date of last incident.

Where the aggrieved woman is unable to file a complaint on account of her physical
or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section.

All complaints will only be accepted in writing, The Commitiee is allowed to take
action even in the absence of a written complaint. Though a written complaint is
must (as per the Vishakha Guidelines), however if the woman does not want 1o do
the same, anybody can write on her behalf.

Any complaint in writing has to be signed by the COMPLAINANT and will be read
out o the complainant and will not be acted upon till the same is signed by the
The complainant shall be afforded full secrecy at each stage.

The name, address, identity or any other particulars calc.ulmcd h’.\- lead to
identification of the COMPLAINANT shall be kept confidential and will not be
fiscl dmmmmmﬁllﬂlcmﬂeﬁnginmismgardis convened.

a iy king days from the date of such communication, the
— a,pmodﬂf5wm' : ceting to deal with the complaint and make
Chalspecsin sl o " Ifg to verify the facts of the complaint. An

Jiminary enquiry/fact finding enquity

. . lnint is found genuine.
_ - 11 be mngu‘[u[ﬁd if the comp
Enquiry Committee ‘;menm decides 1o proceed with the complaint, they may
In case, the Enquiry between COMPLAINANT & COMPLAINEE

" gle the matier :
have the option 10 Sﬂpar this the wishes of the complainant shall be ascertained and
through conciliation-

o warning would suffice then the alleged offender

4 yes that
if the complainant W% o the Cotmittee, heard and if so satisfied that 8

fled 1 meeting
shall be e he may be warned about his behaviour, The matter sh2/l
OG- R Eﬂd PWP'H*

IIC. gr‘i{:ij;al
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Complaint Register.

K11. Constitution of the Enquiry Committee

The Enquiry Committee will be a part of the main Committee with the following criteria -

1. When COMPLAINANT is a Student: The presence of two student members (one
male and one female) is mandatory along with Chairperson (female member), one
Faculty member, and the External Member.

7. When the COMPLAINANT is a Faculty: Presence of two Faculty members (one
male and one female) is mandatory along with Chairperson (female member), one
Staff Member, and the External Member.

3. When the COMPLAINANT is a Staff: Presence of two staff members (one male and

one female) is mandatory along with Chairperson (female member), one Faculty
Member, and the External Member.
4. When the COMPLAINANT is any other Visitor: Presence of one StalT member, one

Student member, Chairperson (female member), one Faculty Member, and the
External Member is mandatory.

##% In all cases presence of at least one Male member is compulsory.

XIIL The Inquiry Process

In case the COMPLAINANT requests that the complaint should be processed with
beyond a mere warning, the same may be processed and has to be solved within 2 stipulated
time of 90 working days.

I. Within five days of the start of the enquiry process, the Inquiry Committee shall
furnish a copy of the complaint to the accused and complainant along with 2 writted
notice requiring both parties to furnish a written submission. In case the complainat!
does not have any additions to make to the complaint filed earlier, she can just submil
2 stalement 1o that effect.

Within & week, both parties shall submit to Inquiry Committee their replies o &

documents that have been served on them. The replies may also include & Iist of
questions thee e~ . . - = :

L

IIC. Mincipal
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.u_u‘u viss week ot e receipl of the replies and [ist of question in (2) above, The
Enquiry Commitiee shall start the process of an oral hearing,

4. In the course of the oral hearing, the complainant, the accused, and their witnesses

will separately be given a chance to give an account of the instances alluded to in the

complaint,

3. All parties can also submit any documentary evidence at the time of the oral hearing.
The Enquiry Committee shall have the power to as questions that it deems fit 1o all
parties during the oral hearing,

The Enquiry Committee would also ask questions which have been submitted by the
complainant and defendant for the other parties. However, The Enquiry Committee
has the right to disallow any questions that it has reason to believe to be irrelevant,
mischievous, or gender-insensitive,

8. The Enquiry Committee may also call upon additional witnesses and ask them any
‘questions that il may deem fil.

9. The Enquiry Committee shall have the power 0 ask the relevant authorities for any
official papers or documents pertaining to the complainant as well as the accused.

10. The Enquiry Committee shall conduct the proceedings in @ fair manner and shall
provide reasonable opportunity to the complainant and accused for presenting and
defending his/her case.

11. At no time during the inquiry proceedings shall the accused and the complainant be
placed face to face, or put in a situation where they may be face to face.

12. The Enquiry Committee may consider as relevant any earlier compleinis against the
mﬂﬂiﬂ&ﬂvﬂ,ﬂmﬁm&hmﬁmnﬁ?pﬁmﬂﬁﬂﬂmpﬂﬂmwmy of
the complainant be probed into, as such information shall be deemed irrelevant to a
complaint of sexual harassment.

13. If the aceused fails, without valid ground, to present him for three hearing convened
by the chairperson of the Enquiry Committee shall have right to teke a decision on the
complaint based upon available avidence. .

14. Lawyers are not allowed during the enquiry bul both sides can avail help from them.

Note:
_Tafnarf cases of sexual harassment ocenr in private, so there may not be any E}*ﬂﬂili.lfnrﬂ.

The Enguiry Committee will have (0 ¢oME to a conclusion aboul the complaint witho'!

proaf or evidence of this kind. It will rely on eircumstantial evidence and the wrirnt

lIC. érincipal
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well as any documentary evidence. This enquiry is nol a eriminal investigation or g
proceeding in a court of law — a strong probability, rather than ‘proof beyond reasonahie
doubt’, is enough to take a decision on the complaint.

X1V. Complaint Withdrawal

1. The COMPLAINANT may withdraw her complaint in writing at any time during the
inquiry procedure. However, the Commitiee must ascertain the reasons for
withdrawal of the complaint and record the same in writing and get it counter-signed
by the complainant.

2. The complaints enquiry procedure shall, on such withdrawal, be terminated, save in
insiances in which the Enquiry Committee is informed, knows, or has reason to
believe, that the reasons for such withdrawal are the consequences or effect of
coercion and intimidation exerted by the Accused(s), or any person on her/his behalf
on the complainant. In such an instance, the complaints enquiry proceedings shall
continue in accordance with the procedure outlined in the policy.

X V. Disciplinary Actions
Enhancement of disciplinary action, by the Committee, could depend on factors such
as the nature and extent of injury caused to the complainant, the impact of the
ﬁalaﬁnnunmcinaﬁmﬁonsasawhulﬂ,th;pos'ﬂiuncrfthchmsserin the power
hierarchy, repetition of offence etc.

A. Where the Committee finds an employee (faculty, staff (section IV 2 8, b) or research
staff) of the Institute involved in sexual harassment of the complainant, it can
recommend disciplinary action in the form of:

1. Warning

2. Written apology

3. Bond of good behaviour

4. Adverse remarks in the performance assessment

5. Debarring from teaching duties or duties as a guide or examiner or asa resource
person

6. Denial of membership of statutory bodies

?" Dﬂ!ﬁal ﬂfl’ﬁ-ﬂmnlmq._._; PRERPL IR, |y, - S RS ”C I'iﬂCipal
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Y. Reverting, demotion
10. Suspension
11. Dismissal
12. Any other relevant mechanism
B, Where the Committee finds a research scholar/student(Section 1V 2 ¢, d) of the
institute is involved in sexual harassment of the complainant, it can recommend
diseiplinary action in the form of:
1. Waming
Written apology
Bond of good behaviour
Debarring entry into the hostel/mess/guest house/campus
Suspension for a specific period of time
Withholding results
Debarring from exams
Stopping of fellowship and contingency
Expulsion
10. Denial of admission
11. Declaring the harasser as "persona non grata" for a stipulated period of time
12. Community service
13. Any other relevant mechanism

R

€ 1n such cases where the Committee finds a third party/outsider to be guilty of sexual
harassment, the institute’s authorities shall initiate action by making a complaint with
the appropriate authority and at the Institute level it can recommend disciplinary
action in the form of:
1. Warning
2. Written apology
3, Debarring entry into the campus
[NOTE: The reasons Jor the action have to be provided in writing, Action will be taken ngainst
person(s) who try to pressurise the complainant in any way and any pressure/ihireat to the

committee. |
in the above-mentioned reports, confidentiality of (he complainants will be “‘“L“L‘ai‘f"“"i

___.__—_-:l_-—-—'—
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1. The Committee will submit a report along with recommended disciplinary actions (o
the DIRECTOR.

9. The Director of the SGRAM upon receipt of the enquiry report shall implement the
disciplinary action on the basis of the recommendations of the Committee under
relevant service rules within two months.

3. The disciplinary action will be commensurate with the nature of the violation.

4. In case the complaint is not proved, the Committee shall recommend that no action is
required to be taken in the matter. Mere inability to substantiale a complaint or
provide adequate proof need not attract action against the complainant.

5. In such cases that are likely to be rare, where the Committee arrives at the conclusion
that the allegation by the complainant is malicious or false with the full knowledge of
the complainant or where the complainant bas produced any forged or misleading
document, the Committee may recommend punitive action against such
COMPLAINANT.

6. If the Committee arrives at a conclusion that during the inquiry any witness has givea
false evidence or produced any forged or misleading document, it may recommend
punitive action against the said witness,

7. Non-adversarial modes of redressal and resolution could also be considered in
appropriate cases. Examples of this may be verbal warning, verbal apology, promise
of good behaviour ete.

8. The victim of sexual harassment/COMPLAINANT will have the option to seek
adjustments such as change of the soom/location of the office room, change of the
quarter, etc.

9. The Committee, in exceptional cases, can ask the institute 1 allow the complainant 1o
proceed on leave for a peried of up to three month (the leave will not be deducted
from her leave account),

10. Grant such other relief 1o the complainant as may be preseribed.

XVIL Obligations of SGRAM Authoritics

1. Provide a safe working environment at the workplace which shall inciude safety from
persons coming into contacl at the workplace.
UG. t&indnﬂ‘
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harassment, and the order constituting (he SGRAM,

. Assist the Committee (o organise two or more workshops annually 1o sensitise the
employees and students with (he provisions of the Aet and orientation programmes for
members of the Commitiee

4. Institute should organize gender orientation session/ human processing lab at the
beginning of each academic session.

5. There is a need to have a counselling centre at SGRAM. At least once a week
counselling services should be made available to the students on the issues of
adjustment, harassment, any other issue related to education and stay at SGRAM,
Solapur. '

6. The Institute through its authorities would ensure necessary [acilitics to the
Committee and the process of an inquiry. It would assist in securing the attendance of
the accused and witnesses before the Committee or its sub-commitiee, as the case
may be. It would also make available such information to the Committee as it may
reguire having regard to the complaint.

7. Provide assistance 1o the individual to file a complaint under the IPC

8. Treat sexual harassment as misconduct under the service rule and initiate action
against misconduct,

S JEN tappicalile A ajtew) hesgrent sonigiiots.

XVIII. Amendments in the Policy
1. The policy will be suitably amended as per modifications in the prevailing laws.
2. In case of need, committee may amend the policy time to time.

As per the Supreme Court of India Directive, it is mandatory to

ensure safety of women at workplace

A

Iic. F‘ﬁincipa!
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' |. The constitution of the IC is subject to the limitations provided in Sub
Section 4(3) of the Act
2. In the case of any complaint against any member under the Act, such
member shall be deemed to be disassociated from the IC from the date of
the receipt of a complaint.
3. The IC shall entertain complaints under the act and follow due procedure
for conciliation and inquiry, as prescribed by the Act and rules thereof.
4. The members of the IC shall take all possible care to adhere to the
prohibition on publications as provided under section 17 of the Act.

Seth Govindji Raoji Ayurved Mahavidyalaya
Solapur
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Annexgr: A"

e CHWM TAKEN BY THE INTERNAL COMPLAINTS COMNTT TER (Women's
_ ARDING THE COMPLAINTS OF SEXUAL HARASSMI 1T F FEMALE
EMPLOYEES / FEMALE STUDENTS IN THE COLLEGE DURING

iﬂlmuqm%mamm.wsr-
Mo of Nna{ |
Has the No of MPI{W mﬂlﬂrﬁ!ﬂh Mo of affic- |
college complaints No of complaints in which ] /employees |
onstited by the substance found guilty | Neture of Agtion
received investigated by the
the Internal Internal Internal Compliants was found in connection | talen against the
Complaints | Compliants Commitiee by the with the | guilty
Commities? | Committen il eomplains 1o
Cnnqﬂmti column 4 :
Commuttee |
k 2 3 4 5 | T
Yes M I i oy e |
-— i i e ——

{in view af para number 5 of University circular, please mention the Dutward Number and Date of the leter

whwrby the Inquiry Report is / was submitted to the University.)

(Artach separste sheet, if required)

DETAILS OF WORKSHOPS AND AWARENESS PROGRAMMES AND

1st January2022 to 31st December 2022
Number of Workshops, Awareness Programmes and Orientation

ORIENTATION PROCRAMMES

agairst seual harassment

conducted for the Employyes and Students in .m
Beectopeie  [Natasol Brogremme] T W ok /| Shiek 0 St/ Susient o)
. _ i attenic ity progrmemes
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‘o Wi 61065, SEnfE 8%, omerh S ot e -i1o0ss difina | Reglstration) 28527519

: National Commission for Indian System of Medicine 1 e 28520678

o Ministry of AVUSH, Govi. af Iudia P oo e
s ST Office: 61-65, Institutional Area, Janakpur, D-Block New Delhi-110058 % o

il F.No, MISC/BUSS-2021(1) i Date: 20.09.2022
Ta,
The Principal/ Desn/Director 3TTerEh . ‘:Ar 101/ ;'{ 2ol
AlLASUS colleges .
v 1 f0g) 2022
Subject:- Anti-Ragging Measures to be initiatod hy all ASUS institution - regakding,

Ref: 1) Directions of hon'ble Supreme Cout of India issted on 08,05.2009
2) UGC regnlations on curbing the menace of rgging in Higher Edueational Institations, 2009 (Under
Section 26 (1) (g) of the University Grants Commission Act, 1956)

SiefMudam,

With seference to the subjest mienfioned sbove and in continuation of this commission’s Tetter Ref No
MISC/BUSS-2021(1) dated 09.09.2022. | am directed to inform you that, to curb the menace of Ragging UGT
hos notified "Regulitions on curbing the menace of ragying o higher educational institutions, 2000). These
regulations are mandatory to be followed by all higher educational institutions.

Further, an advisory has boen issued by the joint seeretary, UGC 1o the Vice Chancsllor of all the
ursiversities (cupy Enclosed) o take adequate steps 1o prevent ragging in accordance with the nbove mentioned
regulition and as per UGC's comniumieation dated 16,09, 2022 the same is ierehy forwarded to you for the
implesentation of the seme in your stitution. f

v
! _—
i " - ’* o .
_ ""{Drﬂ-‘tﬁ.ﬁn;;nn'nhthndj
President, Board of Unani. Siddhux and Sawa Rigpa
Neddal Officer NCISM- Anti Ragaing Cell UGC
( -1y E (N D
: Ratonwl Coriptecion i 1,
— Capy to:- p e
I, Chairperson, National Commission for Indiaiy System of Medicine, New Dot 1Taaw Domi 1) uise
2. Al Board President, NCISM,
3 The Joint Seeretary, University Grants Cartmission, Ministry of Education, Govt: of India, Bahadur
Shah Zatur Marg, New Delhi-110002, Contact No,: 01 1-23239597, E-mail: grchnmn, ugeboic, by
4. The Seetion Officer, University Grants Commission (LIGC) Anti Rupsing Cell, 35, Feroze Shah Rioud,
New Delhi-110001, Contaet No.:-011-23382087, Emnll: thgstngselliyaling. in

S Guard file /
(D, K Jagannathun)
= | President, Board of Unan, Siddhs and Sows Rigpa
J_nl!:;w‘?j ?ﬁ) Nodal Officer NCISM- Anti Ragging Cell UGC
(NCISM).

0 Ari - Revgragdg_commilthee |
P | s uc.#ﬁ%

Seth Govindji Raoji Ayurved
Mahavidyalaya, Solapur.
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In compliance of the 2™ Amendment in UGC Regulations, you sre requested to make it compulsory for
cach student and cvery parent to submit an online underlaking every academic year at
www.antirsggingin

You are also requested to implement the revised procedure for students to file online Anti-Ragging
affidavit. The student will recelve an e-maitl with his/her registration number. The student will forward
that e-mail to the Nodal officer in his/her university/¢ollege e-mail. (Please note that the student will
not receive pdf affidavits and he/she is not required to print & sign it as it used to be in the
earlier case).

Universities/Colleges have to display the email address and contact number of the Nodal Officer of
Anti-Ragging Committee of their university/college on their website and campus areas like Admission
Centre, Departments, Library, Canteen, Hostel, and Comman facilities, etc.

Universities and Colleges are requested to insert a mandatory column in their university/colleges
athmission form as per the given format:

Anti Ragging Undertaking Reference no: [ ]

Universities are also requested to fill online compliance on www.antirapgingin and also immediately
instruct all the colleges under their purview to follow it

With kind regards;

Yours sincerely,

T
s

e 1. All Regulatory Authorities (As per list attached) with a request to take necessary steps 1o ensure
these activities in afl the Undversities /Institutions under your ambit,

The Vice-Chancellor of all Universitics

Copy to:

2. UGC, Regional Offices {As per list attached) with a request to take necessary steps 1o ensune these
activities in all the Colleges/Institutions under your ambit;

3, Ms. Jaslean Kaor, Under Seeretary (HE), Department of Higher Education, Ministry of Education,
Room No. 221, 'C' Wing, Shastr] Bhawan, New Delhi-11000] {jaslzen kaurdinic. in).

4, Deputy Sedretary, (website), UGC|for uploading on UGC website & under ragging related circulars).
5. Ms Alka Tomar, Centre for Youth (C4Y)(slka tomani@edyindia.org) (for uploading on antiragging.in)

i

- hana Thalour)
Joint Becretary

lIC Principal
Seth Govindji Raoji Ayurved
Mahavidyalaya, Solapur.




(,- Granted by Govl.  JAIN MINORITY INSTITUTICON (ESTD :1817, REGD : E-1) w

geth Sakharam Nemchand Jain Aushadhalaya
Seth Govindji Raoji Ayurved Mahavidyalaya
Attached
Seth Sakharam Nemchand Jain Ayurved Rugnalaya

Mahavidyalaya ' Rugnalaya

21-4/13, Budhwar Pelh, 118/118, Shukrawar Peth,

Samrat Chowk, Solapur - 413002 Tilak Chowk, Solapur - 2

Phone: (021712324736, 8530078428 Phone (0217)2723618

E-mall : principal@sgrayurved.edu.in Fax-(0217)2728385

Weabsite : www.sgrayurved.edu.in =

Raf. No. Data: / 0

CONSTITUTION OF ANTIRAGGING COMMITTEE -

As per guidelines given in point 6.3 of UGC regulations on curbing the
menace of ragging in higher educational institutions, 2009, (Under Section 26(1)
(g) of the University Grants Commission Act, 1956) Anti-ragging commitiee is
formed.

- Anti-ragging committee is nominated and headed by the Head of the
institution.
. It consists of a) Representatives of civil administration
b) Representatives of police administration
¢) Representatives of local media
d) Representatives of nongovernment organizations involved
in youth activities
e) Representatives of faculty member
f) Representatives of parents
g) Representatives of students belonging to the freshers
category as well as senior students
h) Representatives of nonteaching staff.

CONSTITUTION OF ANTIRAGGING SQUADS -

As per guidelines given in point 6.3 of UGC regulations on curbing the
menace of ragging in higher educational institutions, 2009. (Under Section 26(1)
(g) of the University Grants Commission Act, 1956) Anti-ragging squad
committee is formed.

a) Anti-ragging squad is nominated by head of the institution.
b) Anti-ragging squad has representation of various members of the campus
community and have no outside representation.

IIC. Principal
Soth Govindjl Raoji Ayurved
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ROLES AND RESPONSIBILITIES OF ANTIRAGGING COMMITTEE

1. It shall be the duty of Anti-ragging Committee to ensure compliance with
the provisions of rcgulatinns as well as the provisions of any law for the
time being in force concerning ragging.

It is the duty of Anti-ragging committee to monitor and oversee the
performance of the Anti-ragging squad in prevention of ragging in
institution.

I

ROLES AND RESPONSIBILITIES OF ANTIRAGGING SQUAD -

. It shall be the duty of the Anti-ragging squad to be called upon to make
surprise raids on hostels and other places vulnerable to incidents of and
having the potential of ragging and shall be empowered to inspect such
places.

2. It shall also be the duty of the Anti-ragging squad to conduct an on the spot
enquiry into any incident of ragging to it

Soth Govindji mcrl pyuwad
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ACTION PROCEDURE-

As per guidelines given in point 6.3 of UGC regulations on curbing the menace
of ragging in higher educational institutions, 2009, (Under Section 26(1) (g) of
the University Grants Commission Act, 1956) enquiry into any incident of
ragging will be conducted.

Anti-ragging squad should conduct an on the spot enquiry into any incident of
ragging referred to it by the head of institute or any member of the faculty or any
member of staff or any student or any parent or guardian or any employee of a
service provider or by any other person as the case may be and the enquiry report
along with recommendations shall be submitted to the anti-ragging committee for
the action. Provided that the Anti-ragging squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural justice
and afler giving adequate opportunity to the student or students accused of
ragging and other witnesses 1o place before it the facts, documents and views
concerning the incidence of ragging and considering such other relevant

information as may be required.
lIC. ér}nc".p al
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Anti-Ragging Committee

Sr. | Committee Member | Designation Mobile No. | E-mail ID
No. | Names il
1 | DrVeena Jawale Chairman 9028244410 | veena.jawale@sgrayurved.edu.in
2 Dr.Savita Chougule Civil 7350603420 | savita.chougule@sgrayurved.edu.in
Administration
3 Mr.Uday Patil Police §923357799 | udayshinhpatil@gmail.com
Administration
4 Mr. Ramesh Arjun | Local Media | 9765562044 | 225sonupawar@gmail.com
Pawar Representative
5 mr.Anoop Doshi Coordinator and | 9922257888 | anoop.doshi@sgrayurved edu.in
Administrative
officer
6 Dr. Dipali Magare Teacher 9422873018 | dipali.tuljapurkar@sgrayurved.edu.in
i Representative
7 Dr. Smita Gotipamul | Teacher 9890522046 | smita.gotipamul@sgrayurved.edu.in
Representative
8 Dr.Prashant Lande Teacher 9404417964 | prashant.lande@sgrayurved.edu.in
Representative
9 Mr. Sagar Palase Boy's Hostel | 9607167502 | sagar.palse@sgrayurved.edu.in
Rector
10 | Smt.  Ratnaprabha | Girl's Hostel | 9764801973 e
Randive Rector
11 | Mr.Virendra Samarth | Office 9096453033 | virendra.samarth@sgrayurved edu.in
Supritendent -
12 | Mr. Himmatlal | Parent 9422462171 | himatlalshah1970@gmail.com
Pukhraj Shaha Representative
13 | Mr.Aashitosh Shaha | Parent 9422462363 | ashitoshshah@yahoo.in
Representative
14 | Mr. Mahaveer Lale NonTeaching 9021196986 | mahavir.lale@sgrayurved.edu,in
Representative
15 | Kum. Pranjali | Student 9130352701 | pranjalicale08@gmail.com
Chougule Representative
T (Final BAMS)
16 | Ku.Chinay Ranka Student 9680058161 | chinay.raka@ug.sgrayurved.edu.in
Representative
{11 BAMS)
17 | Ku.Pratik Khool Student B459623585 | Pratik.khool@ug.sgrayurved.edu.in
Representative
(1 BAMS)
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Anti-Ragging Squad Committee
sr. | Squad Committee | Designation | Mobile No. | E-mail ID

No. | Member Names

1 Dr. Jyotsna Gangasagre | Chairman 9028244410 | Jyotsna.gangasagre@sgrayurved.edu.in

2 Dr. Dipali Magare Member 9422873018 | dipali.tuljapurkar@sgrayurved.edu.in
3 Or.Santosh Swami nember 9422957234 | santosh.swami@sgrayurved.edu.in
4 Dr.Pramod Ingale Member 7588507116 | Pramod.ingale@sgrayurved.edu.in
5 Dr.Anand Madgundi Member ORS0006948 | ana nd.ma&gu ndi@sgrayurved.edu.in
[ Dr. Vijayshri Devsale Member 990360710 | Vijayshri.devsale@sgrayurved.edu.in
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Respected Madam/8ir,

i in Civil
In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in
Appeal No. 887/2009, the UGC had notifisd “Regulations on Curbing the Menace of Ragging in Higher
Educntional Institutions, 2009, The Regulations are available on the UGC website ie, wwwupcacin.
These reguilations are mandatory for all higher educutional institutions in the country.

As muliiple meshaniems are required to ensure a ragging-free campus, here are some
recummendations and action steps which are required to be deployed in your eateemed university and all

insthuitlons under your ambit.
A. Bosic Measures:

| Censtitution of antiragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measurss through various media are Lo be underiaken.

K

Mentian of anti-ragging warning in the institution's prospectus and information boaklets /brochiires
shall be ensured.

3. Te create B-admission booklet or brochure, E-leaflets giving details on guidance in case of ragging to
sdmitted students instead of print/hard copy of your institutions.

4. Updating websites of institutions with the complete address and contact details of nodal officers
related 1o anti-regging committes.

5 In esmplisnce with the UGC Regulations and its 2°° Amendment regarding submission of undertaking
by each student and every parent, an online undertaking in every academic year to be submitted.

& UGC has notfied 3% Amendment in UGC Regulations on 29 June, 2016 to expand the definition of
regmng by including the followimg:
“3 (4 Any act of physical or mental abuse (inclgding bultymg and exclusion) targeted at another student
[fresher or ethenbizsa) on the ground of golour, race, religion, caste, ethnicity, gender (including
transgrader], sexual orientation, appearance, nationality, régional erigins, linguistic identity, plaoe of
Lirth, place of residence or economic background

7. Inualling ©CTY camerns at vital paints,

B.Counsaling nod monitoring measures
Regula- internction and counseling with the students can detect early signs of ragging and
tdentification of rouble-triggers.

Surpriss inspection at hostels, students accommodation, canteens, rcﬂ*tfum-mtrt_lliﬂﬂ oGS, toilets,
bus-stands and any other measure which would sugur well in preventing/guelling ragging and any

uncalled for behaviour/ineident shall be undertaken.

)

C, Creative Dissemination of the idea of ragging-free campus
Ilm’ Evants like Anti-Ragging workshops, seminars and other creative avenues 10 spread the ides
a2 Safety and security apps without affecting the privacy of ﬂndividuﬂn:gﬁnfbe_crmﬂvehf deplayed.

(aY
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1. Students in Mdmmnmngmm_mmumun the National
5522 ermlurp-maﬂﬂm Anti-Ragging Helpline at helplined

2. For eny | other information regarding ragging, please visit the UGC website ie wwwuggacin &

v

3. UGc drives an Anti-Ragging Media Campaign through different modes and UGC has got developed the
following entities to promole anti-ragging which are available on UGC website i.e. www. ugc.acin.

a U-éc has developed 05 TVCs of 30 seconds each from different perspective Le. Parents, Victim and

Dl'lfi:ndﬂrs.

b. UGC has  designed and  distributed  posters ~ amongst Universitios/Regulatory
mthmftieﬁfmmﬂﬂflrra,‘ﬂmmthﬁ sducational institutions for the prominent display. (Copy
atiached).

¢, UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty /general public
for the wider awarencss of the menace of ragging.

You are ru:iu:nml to adopt these steps gnd to lmplement the recommendations of the committes on
*Peychosocial Study of Ragging in Selected Educational Institutions in Indin® {available on UGC website].

i
You are isg requested to implement the revised procedure for students to file online Anti-Ragging affidavit.
The student|will receive an e-mail with his/her registration number. The student will forward that e-mail
the Nodal officer in hiz/her university/eollege e-mail. (Please note that the student will not receive pdf
pildavits :wmhnntmﬂndtnptht&dgnltultmndthhhth:uﬂuuu].

Universities/Colleges have to di \av the email address and contact number of the Nodal Officer of Anti-

Ragging Commitee of their university/college an their website and campus areas like Admission Centre,
Departments, Library, Canteert, Hostel, and Common facilities, olc,

Uni&wﬂﬂcstgd Colleges are requested to insert mendatory column in their university/colleges admission
given format:

Anti Ragp‘rlx-Un;lq!‘taHng Reference no: i |

Universities l:.m also requested to fill anline complignce on www.antiragging.in and slso jmmediately nstruct
all the colleges under their purview to follow it.

With kind regards, > 5 =
aurs gincersly,

|

| {Manish Joshi)
The Viee-Chiancellor of all Universities

The i 2
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Seth Govindji Raoji Ayurved Mahavidyalaya, Solapur

BAMS-I Year Admited student list 2022-23

Sr. No, Swdent Full Hame St Tmmm Refarence 1D
1 Admane Prashant Prabhakar 22022023 1818441
2: Akiwats Yashodasep %Hﬂﬁn 220232023 1919518
3 Ambekar Om Ravindra 22 02:2023 1919526
4 Chankeshwara Sakshi Vijay 21.02.2023 1905461
8 Daga Chatana Dinesh 21.02.2023 1812415
B8 Desal Samruddhi Subbash 22.02.2023 1915711
7 Dhondalkar Apurva Mangesh 22.02.2023 1918520
8 Digraje Saloni Ajitkumar 22.02.2023 1618785
g | Dashi Paras Abhinandan 19.02.2023 1902257

10 Gandhl Palak Sachin 20.02:2023 1908975
1 Gandhi Riya Jinrendra 22022023 1918420
12 Goundajs Pranjall Pravin 22022023 1915412
13 Goyal Shrutl Mukesh 17.02.2023 1889551
14 Jain Anigh At 23.02.2023 1816808
18 Jalnar Shivrayappa Devara) 17.02.2023 1918807
16 Jain Aryan Dharm Chand 23,02 2023 1918747
17. Jain Chhavi Mahandra Kumar 15.03.2023 1892780
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Seth Govindji Raoji Ayurved
Mahavidyataya, Solapur.

Sr. Na. Student Full Name i R’;‘E;:;:“'“H“ Referance ID
18 Jain Dhiraj Mukesh 17.02.2023 1889652
18, I=in Dinesh Gulah Chand 22022003 1918812
20. Jain Prayss Manahar 22.02.2023 1819443
= Jain Salyam Bhavnlal 23.02.2023 1919435
22 |Jain Suryank Ravi 21.022023 1813776
3 Jain Vandita Kamleshkumar 21.02.2023 1813586
24 Jain Vidhi Mahavisr 21.02.2023 1913440
25.  |Jain Vrushabh Ajay 22,02 2022 1919480
28, Jangada Sagar Mahavir 23022023 1918877
& Kambal Ruluja Salish 20.02. 2023 1803320
28 Khade Sakshi Sunil 22 022023 1918558
29. Kine Pranauli Dipak 22.02.2023 1915678
30,  |Kininge Prachi Rahul 22.02.2023 1918660
a1 Kaotharl Sakshi Suchin 21.02.2023 1973410
3z Lokhands Pritl Dadaraa 21.02.2023 1914110
33 Mahajan Divyani Sunil 18.02.2023 1900858
34 Mahajan Siddhant Manavir 22.02.2023 1015688
as, [Mahanot Roopal Ravindra Singh 22022023 1826069
_ o Ragims :
Mandiecha Saniya Sachin (F 'EE?‘Q ¥ 022023 _ 1803202




Sr. No. Student Full Nama: Date-of ¢ hI“IPt of daciaration Referencae D
n college
55 Tathed Yashraj Abhay 22.02.2023 1817872
58 \hasate Rahul Manikchand 22.02.2023 1918788
57 Zoting Anushika Arun 23.02 2023 1821057
58, Jaln Paresh Balesh 22.02-2023 1902248
g9 [oehi Achal Swarup 21.02:2023 191B82T
80 Sanghavi Sujal Prashant 22022023 1918716

ic. éﬂ ncipal

Sath Govind]i Raoji Ayurved
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Na Particular Information
y Seth Govindji Raoji Ayurved
I, | Name of the college Mahavidvalaya, Solapur
2 | Whether incidence of Ragging happened No
3 Information of ragging incidence for the Nil
maonth of February 2023 to April 2025.
4 | Enquiry conducted by the college Nil
5 | Action taken by the college Nil
Activity carried out by college regarding
6 | awareness against ragging (Atach separate Attached separate report
report)
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National Commission for Indian System of Medicine waw) / Fax: 28520878

Ministry of AYUSH, Govt of India www.ncismindis.org

Office: 61-65, Institutional Area, Janakpuri, D-Block New Delhi-110058 secretary@ncismindia.org

T /F, No. BUSS/UGC(AR)/2022-23 = oilaad A T [ilmate: 16.02.2023

T{v'
The Principal/ Dean/Director
Al ASU Colleges

Subject: - Anti-Ragging Measures to be initiated by all ASUS institution - regarding.
Sirffndam,

With reference to the subject meritionad above and in reference to this Commission’s letter vide no. BOA/3-
AIAACCC/2022 dated 21.12,2022; vou were infarmed that date of Communceient of First Professional Session in all
ASU colleges for the A.Y 2022-23 shall be 20" February 2023.

Further, s you all are aware that, rgging in aity edocutional instiwations has become & menace in recent yeurs,
and therefore, 10 curb the menace of fagsing several preventival basic measures has o be followed by.all ASU Institutes
and for that UGC s notifisd “Regularions on curbing the nienace of reaging in higher educational institutions, 2009

(Copy Enclosed). Thess regulations are smandatory to be followed by all higher educational institutions,

Further, as pér & D.0O. letter vef no.1-1 52009 (ARC) pt Til dated 27,06.2019 issued by UGC (capy enclosed)
multiple mechanism are required to ensure a Ragging free campus. Recommendations and action steps required to
be deployed in your esteemed institution shall be as under:-

A. Basic Measares:

1. Constination of Anti : i ragging Squad. Setting up of Anti-ragging gell and adequate
publicity for these nieasures Various media are 10 be

e institution's Prospectus and infonmation hooklets/ Brochures shall
e ensured.

3. ‘Updating website of institution with the complete address and cuntact details of nodal officers related 1©
anti- rageing committee

4. Incompliance wih the UGC Regulations and its 204 Amundment reparding submission of Undertaking by
each student and every parent, an online undortaking in every academic year to be submitted.

5. UGC has notified 3 Amendment in UGC Regulations un 26" June, 2016 to expand the definitation of
ragging by including the following:-
w3, “any act of physical or mental abuse (ingluding bullying and exclusion) targeted at another student
(fresher o otherwise) on the ground of color, race, religion, caste, ethinicity, gender (inchuding trangender),
sexual arientation, appearance, nationality, regional origins, linguistic identity place of birth, place of
residence or economic background.”

6. Installing CCTV cameras at vital points.

€. Counseling and monitoring measures

I, Regulnr interaction and counseling with the students can defect eurly signs of ragging and idemification of
troubly-triggers. '

2. Surprise inspection m hostels, students accommodation, canteens, rest-cum-recreation rooms, toilels, bus-

stands and uny other medsure which would augur well in preventing/quelling ragging and any uncabled fo

behavior/ineident shall be undertaken.

IiC. Pfincipa

1), Creative Dissemination of the idea of ragging-free campus Hmoll .kj'l.l-ﬂad

|.  Events lilke Anti-Ragging workshops, seminars and otherfiagure sl ol tot
Mahavidyalaya, Solapur.
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2. Safety and security apps withont affecting the privacy of individuals can be creatively deployed.

The Ami-Ragzing guidelines of UGC 10 be followed on Curbing the mendce of-%& E-contents on
ahatement of Ragging such as TVCs, Jingles, Shorl Films and Posters ete.are nvailable on the website of LUGC for wide
cireulation.

Further, an advisory has also bean issued by the joint seeretary, UGC 1o the Vice Chaneellor of all the
universities (copy Enclosed) to take adegquate sieps to prevent ragging in accordance with the shove mentioned
regulation and as per LUGCS communication dated 16.09.2022 the same is hareby forwarded o you for the
implementation of the same in your institution.

Therefore, keeping view of the above points, you are hereby diected o adopt and implement the above
mention steps and measures o ensure a ragging free campus. Also added that if any ragging related activity reported
in your institution, you are requested to submit “the sction tuken report of the same fo_ the following mail id:-
s i neismmindd i, o

[ AN

President, Board af Unani, Siddha wnd Sows |
Nodal Officer NCISYL Agti Iagging ¢ ell

Cﬂw ( EIHIH -"-.-E.;FII-E_E. 1

o fous ; . . Boed el Unak, Skt . o8

I. Chairpersan, Natiowil Cominission for Indian Sysiem of Medicine, New De SR o
2. All Board President, NCISM. Sk liia Rl 512 =

3. The Secretary, University Girants Commission, Ministry of Fducation, Govt, of Jg e dhahailus SHia £atur o
Marg, New Delhi-110002. _ I i o s

4. The Joint Sacretary, University Grants Commission, Ministry of Education, Govt. of India, Bahadur Stah Zafar
Marg, New Delhic1 10002, Contact No.: 011-23239597, E-mail: archonnusclanic in

S. The Section Officer, University Grants Commission (UGC) Anti Ragging Cell, 35, Feroze Shah Road, New
Dielhi-110001; Contnct No.-011-233482087, Enuil; ragingeellizvahon.in

6. Guard file \

(Dr. K. Jagannsthan)
President, Board of Unani, Siddha und Sows Rigpa
‘Nodal Officer NCISM-Anti Ragging Cell UGC
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No Particular Information

I, | Name of the college

Seth Govindji Ranji Ayurved

Muhavidyalaya, Solapur

Wklﬁi1¢r incidence of I:L:ggm;, happened

2 N
SR — o b

Information of ragging incidence for the

3 | month of August 2023 to October 2023. Nil

4 Enguiry conducted by the college Nil

5 Action taken by the college Nil
Activity carried out by college regarding

6 | awareness sgainst ragging (Attach separate | Attached separate report

. lreport)
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No. Particular Information
Seth Govindji Raoji Ayurved
I, | Name of the college Mahavidyalaya, Solapur
| Whether inc idence of Ragging happened No
Information of ragging incidence for the
3 | month of May 2023 to July 2023, Nil
4 Enguiry conducted by the college Nil
5 Action taken by the college Nil
Activity carried out by college regarding
6 | awareness against ragging (Attach separaie Attached separate report
report)
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Seth Govindji Raoji Ayurved Mahavidyalaya

21/A13, Budhwar Path, Samral Chowk, Salapur

MD-l Year Batch 2022-23
Sr. Student Full Name Date of Recelpt of declaration in college Rafarence 1D
1 |Saloni Santosh Shah 22022023 1915102
2 |Sanjoli Jitmndrs Waykes 11.04.2023 2085746
3 |Samarth Vipin Kaslival 11842023 2086607
4 |Yogia Prakash Kanase 11.04 2023 | 2068028
5. |Sanam Sudhiskumar Tyaral 11.04. 2003 20BET43
6 [Prema Prakash Jain 11.04.2023 2085633
7. |Maghana Manikchand Ganidhi 11.04.2023 2085629
B |Shestal Visy Baldols 11.04.2023 2085784

lc. &inchﬁrai

th Govindjl Raoji Ayurved
iMahavidyslaya, Solapur.

1C. Principal
Seth Govind{i Ra oj} Ayurved
tahavidyalayad, Sulgp ufr.



